
IN CAMERA

REPORT 

Report Date: April 08, 2021 
Contact: Rosemary Hagiwara
Contact No.: 604.873.7177 
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VanRIMS No.: 08-2000-21
Meeting Date: April 09, 2021 

TO: Auditor General Recruitment Committee 

FROM: Deputy City Clerk 

SUBJECT: Executive Search – Auditor General Candidates 

IN CAMERA RATIONALE 

This report is recommended for consideration by Council on the In Camera agenda as it relates 
to Section 165.2(1) of the Vancouver Charter: (a) personal information about an identifiable 
individual who holds or is being considered for a position as an officer, employee or agent of the 
city or another position appointed by the city. 

RECOMMENDATION  

A. THAT the Auditor General Recruitment Committee receives this report for
consideration; and

B. THAT the Auditor General Recruitment Committee directs Odgers Berndtson to
proceed with setting up interviews with candidates presented in Appendix A.

REPORT SUMMARY 

This report is presented to the Auditor General Recruitment Committee the recommendations of 
candidates for the Committee to consider for interviews in the search for an Auditor General. 

COUNCIL AUTHORITY/PREVIOUS DECISIONS 

On November 04, 2020, Council adopted the Terms of Reference for the Auditor General 
Recruitment Committee. 
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CITY MANAGER'S/GENERAL MANAGER'S COMMENTS 

Not applicable. 

REPORT 

There were 44 applications received and Odgers Berndston conducted preliminary interviews 
with those candidatrs who met the minimum qualifications. Of the 44 candidates, six candidates 
have been selected for the Committee’s consideration to be shortlisted for interviews. 

The focus of research, candidate development and sourcing efforts was on senior Audit leaders 
within complex public sector organizations (including; large municipalities, federal and provincial 
auditor general offices and various ministries and agencies, hospitals, and universities). Leaders 
within accounting professional services firms who focus on the public sector were also 
contacted, in addition to auditing associations such as the Canadian Audit & Accountabilities 
Foundation. Outreach was national with a concentration in British Columbia. 

The CV of each candidate is attached in Appendix A. 

Implications/Related Issues/Risk 

Financial  

Not applicable. 

CONCLUSION  

Odgers Berndtson presents the long list of candidates in Appendix A for consideration and the 
Auditor General Recruitment Committee to short list the candidates for interviews as the next 
step in the recruitment process. 

* * * * *



APPENDIX A  

s. 22(1) Personal and Confidential


